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• The value of a degree

• The globalisation of Higher Education

• The Russell Group

• Key factors to consider when choosing a course

• League Tables & Competition

• Applications & Admissions
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Is it really worth it?!
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Earning Potential

Employment Opportunities

Intrinsic Value
?

??

? ?
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Graduate Earnings (2013 data)
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Source: Office For National Statistics:  Accessed 24/2/2017 

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/articles/graduatesintheuklabourmarket/2013-11-19

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/articles/graduatesintheuklabourmarket/2013-11-19
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The globalization of Higher Education (2020)

USA - 29

UK - 18

Australia - 7

Canada - 3

Switzerland - 3

Japan - 5

Hong Kong - 5

France - 3

Singapore - 2

South Korea - 5
Netherlands - 2 China - 6

Denmark - 1

New Zealand - 1

Latin America - 1

Sweden - 2

Taiwan - 1

Germany - 3

Source: QS World Rankings 2019-20 https://www.topuniversities.com/university-rankings/world-university-rankings/2020

Russia - 1

Malaysia - 1

Belgium - 1

https://www.topuniversities.com/university-rankings/world-university-rankings/2020
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Global graduates

RG universities in the 

World Top 100
QS World University Ranking 2019-20

Cambridge

UCL

Imperial

Oxford

Edinburgh

Manchester

Kings

Bristol

Warwick

LSE

Birmingham

St. Andrews
Sheffield

GlasgowNottingham

Durham

Leeds

Southampton



Research intensive universities
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Research

Education Enterprise
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https://www.southampton.ac.uk/history/about/staff/hak1e10.page#publications
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http://www.shanghairanking.com/index.html


13

16
Out of

25
are

Russell Group 

Universities



14

Ranked Changes
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A Guide to UK League Tables in Higher Education

https://www.hepi.ac.uk/wp-content/uploads/2018/01/HEPI-A-Guide-to-UK-League-Tables-in-Higher-Education-Report-101-EMBARGOED-4-JAN-2018.pdf

https://www.hepi.ac.uk/wp-content/uploads/2018/01/HEPI-A-Guide-to-UK-League-Tables-in-Higher-Education-Report-101-EMBARGOED-4-JAN-2018.pdf
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Value for Money

Vs

Return on Investment
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Targeted by top employers
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19out of the top 20 Universities

targeted by top employers are 

in the Russell Group

Reputation with top employers

Source: High Flyers https://www.highfliers.co.uk/download/2019/graduate_market/GMReport19.pdf

https://www.highfliers.co.uk/download/2019/graduate_market/GMReport19.pdf
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BBC 17

th
November 2017

http://www.bbc.co.uk/news/education-41693230

http://www.bbc.co.uk/news/education-41693230


Why research intensive?

• The pursuit of knowledge

• You should expect it to be different to school and college

• You should look to enter a cutting edge research environment

• The current system of league tables & TEF doesn’t show you 

the benefits

• Small class sizes – contact time is not the important question

• Comprehensive education – web science, natural sciences
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Free or subsidised 

Modern Language 

course

Study abroad options

Guaranteed 

place in halls

Access to mentoring 

by an alumnus in a 

relevant career field 

Adding 

Value

Major/Minor Course 

Choices

Summer work

placements

Preparing for your future

http://www.southampton.ac.uk/assets/imported/transforms/content-block/UsefulDownloads_Download/962FF02593F743EA9777DC8DF3D3E5F3/mentee_handbook%202016-17.pdf
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Cross-curricular modules

Arts &

Humanities

Environmental & 

Life SciencesMedicine

Engineering

&

Physical Sciences

Social

Sciences

Health Sciences



Things to consider

• Reputation, Employability & Student Satisfaction

• Preparing you for your future careers and Course flexibility

• Facilities, equipment and accommodation

• How many hours of contact time, class sizes

• Student life, sports, services, students union

• Local area, transport links, distance from home

24
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Qualifications, Applications & 

Admissions



Qualifications
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Among UK 18 Year olds in 2019

Source: UCAS End of cycle Report 2019 : Qualifications - Figure 3

A Levels  (58%)

“Other" (18.6%)

BTECs (9.1%)

BTECs & A Levels (7.2%)

SQA (6.1%)

IB (0.9%)



Predictions & Attainment
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Among UK 18 Year olds in 2019

Source: UCAS End of Cycle Report 2019 : Chapter 8 : Qualifications

Achieved lower A Levels 

than predicted (79%)

(68.4% in 2012)

Met or exceeded A Level 

predictions (21%)

(31.6% in 2012)
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2013/14 Cycle
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2014/15 Cycle
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2015/16 Cycle
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2016/17 Cycle
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Number of Applicants holding offers for 

all their applications
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Acceptances through Firm choice
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Source: UCAS   https://www.ucas.com/file/285571/download?token=0EGgKjOL
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Relative Quality in A-Level 

Grades
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A Return to Quality?

Number of students/Student Income
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Unconditional Offers

38https://www.theguardian.com/education/2019/jan/31/20-universities-account-for-bulk-of-rise-in-unconditional-places

https://www.ucas.com/file/212856/download?token=ctKA2mp8

https://www.ucas.com/file/212856/download?token=ctKA2mp8
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67,916

Unconditional Offers

Source: UCAS    https://www.ucas.com/file/178626/download?token=RAF1To81
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Unconditional Offers

42,100

Source: UCAS    https://www.ucas.com/file/178626/download?token=RAF1To81

1,710

30
th

October 2019

https://www.bbc.co.uk/news/education-50234781

21
st

December 2019

https://www.telegraph.co.uk/news/2019/12/21/birmingham-university-accused-backdoor-unconditional-offers/

https://www.ucas.com/file/178626/download?token=RAF1To81
https://www.bbc.co.uk/news/education-50234781
https://www.telegraph.co.uk/news/2019/12/21/birmingham-university-accused-backdoor-unconditional-offers/


2019 and beyond…

• An ambitious 1st Choice – Insurance “On Target” Choice

• Three “On Target” choices

• Shift back towards Quality over Quantity

• More creative offers – growing interest in potential
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2019 and beyond…

• An ambitious 1st Choice – Insurance “On Target” Choice

• Three “On Target” choices

• Shift back towards Quality over Quantity

• More creative offers – growing interest in potential

• You get out from University what you put in
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What to do next…

• Entry requirements 

• Research course content

• Leagues tables and Reputation

• Enhance your UCAS application

• What else is offered on top of the degree?

• Visit institutions

• Make informed (and ambitious) choices
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