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Welcome to Y12 Parents’ 
Information Evening 2025

This slideshow is being recorded



Timings

• We aim to finish by 
7.30pm

• There will be an 
opportunity for Q&A at 
the end. 



Sixth Form 2025-26

• 187 recruited into Year 12 

• 82 External Day students

• 21 External Residential 

• 58 Internal Day

• 26 Internal Resi

• 67% of our Y11 have stayed on

• 45% / 55% Internal / External split

• Average class size 12.4 (largest class is 22)



Our Sixth Form Aim

1. Best Possible 
Academic Outcomes

2. Excellent Personal 
& Social Development

3. First Class 
Advice and 

Guidance for Life 
After Gordon’s 



Successful Gordon’s Sixth Formers

Want to…

1. Be part of a structured and 
disciplined academic environment 
– not ripped jeans and casual…

2. Get Involved – more than just the 
best possible examinations results

3. Give Back – we are a School Sixth 
Form where sixth formers are role 
models.



Major Developments



Sports Hall 2022 3G 2022

Fitness Suite 2023 Fitness Suite II 2025



Wynter Bee Theatre
2024



A Steinway School
2025



Coming Soon



Curriculum
Mr Jones

Head of Sixth Form



Academic Team

• Ms J Pierce – Deputy Head Curriculum

• Mr W Jones – Head of Sixth Form

• Mrs S Hughes – Head of Year 13

• Mr C Bezuidenhout – Head of Year 12

• Mrs G Hall – Sixth Form Student Services Manager 

• Mrs C Stuart – Acting SENDCo

• Academic Heads of Department



A Level Results Over Time Are Strong
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Destination Data Summary

• 6 Oxbridge

• 4 Medicine/Veterinary 

• 58 % Russell Group

• 4 Professional Sport Contracts

• 2 USA Sport Scholarships 

• 2 Overseas 

• 3 Degree Apprenticeships Most Popular Destinations Top Course Choices

Exeter

Nottingham

Warwick

Southampton

Bath

Economics
Business
Finance
Psychology 



A Level 

Grade

Ability range

A*

A

B

C

Represents 

‘average’ 

student 

performance

Represents top 

10% student 

performance

Target Grades for students at Gordon's 
are set within the top 10% of student 

attainment nationally.

Every year, approximately 70% of 
Gordon’s students achieve these 

target grades.

A Grade Higher



How We Achieve The Best Possible 
Examination Results

There is no magic dust!



1. Good teaching & A.C.E Lessons

What you should expect from all lessons at Gordon’s… 

• Assessment for Learning – the feedback loop

• Challenge

• Engagement



The PTI (formerly The Prince’s Teaching Institute)

• In 2024, Gordon's was the only school in the country to be awarded all 
the possible 9 PTI Subject Leadership Marks, recognising outstanding 
teaching in each of the following subjects: Art, D&T, English, Geography, 
History, Maths, MFL, Music and Science.

• Design and Technology and PE are also active members of The PTI 
a subject-based peer network for subject leaders keen to engage their 
love of teaching, develop a strong department and improve results



2. Prep

Reminder

• Prep runs 6.15pm to 7.30pm (Mon – Thurs)

• Students can study in either their study room or the Library (until 9pm)

• KS5: 8 hours per subject

• Strong correlation between those who regularly attend prep and 

academic outcomes at A Level.



3. Excellent Student Resources on SharePoint 



4. Continuous Study v Revision

• Gordon's provides students with professionally delivered study skills 
sessions across Y12 and 13. 

• Students receive their first session early in Y12 

• Using study periods (remaining onsite)
oCompleting prep

o Studying

• There is also a general revision guide on the website here.

https://www.gordons.school/_site/data/files/curriculum/41A915D004D623FDC0920D4CE28C6C9E.pdf
https://www.gordons.school/page/?title=Revision+and+Study+Skills&pid=161






Effort is King
Those students regularly 
attaining the best Effort 
Grades, routinely achieve 
higher A level results!

Bottom 20 Y13s for effort
•Average effort grade 2.61
•Average grade C/D

Top 20 Y13s for effort
•Average effort grade 1.27
•Average grade A/B

5. Emphasis on Hard Work



How we measure effort

Key Competency Good performance standard

Focus Concentrating in lessons and remaining on task

Prep
Handing in well-presented homework that reflects your best effort, on time and 
preparing for the next lesson as asked.

Organisation
Being punctual, bringing the correct equipment and books / folders and keeping 
them in good condition.

Participation
Willingness to extend knowledge through active learning and to become involved 
in discussions / tasks.

Growth mindset
Actively seeking to improve and be able to respond positively to feedback (verbal 
and written) and learn from mistakes.



Effort Grades

• 1 = Outstanding

• 2 = Very Good

• 3 = Good but occasionally inconsistent

• 4 = Minor Cause for Concern

• 5 = Major Cause for Concern

Year Group ranking. Reports will identify where in their Year Group a student sits in 
relation to others, based on their Effort Grade.

A Grade 3 need not necessarily raise significant concerns. However, students in the 
bottom quarter of the year are likely not trying hard enough….



Effort is King



Recent High Achievers 

• Hockey player – 5 terms

• ABB

• Average effort grade

• 1.67

• Where are they now?

• University of Birmingham

• Business Management



Recent High Achievers 

• Thespian - 5 terms

• A*AAB

• Average effort grade

• 2.00

• Where are they now?

• Edinburgh University

• History



Recent High Achievers

• Rugby player - 5 terms

• 3 BTEC Distinctions

• Average effort grade

• 1.5

• Where are they now?

• USA

• Sports Science



5. Intervening in the right way at the right time



CSI Prep

• Those with poor effort will typically be asked to attend supervised 
prep in the Library one or two days per week.

• There is an early Effort Grade (EG) Report in the first half-term (T1-1)

• After this the first Y12s will be ‘invited’ to CSI Prep.

• We ask that you support us in the ensuring consistent attendance.



Support for Special Educational Needs

• SEND information collection will be emailed home

• Student reflection

• Suggested strategies 

• Key information for teachers



Reporting Home



What’s inside…
T1 T2 T3

Y12

T1-1

• EG (+House)

• EG ranking 

T1-2

• WG

• TG

• Attendance

• Behaviour

• Co-Curricular contribution 

(incl. volunteering)

• Honours Programme tracker

• EG (+House)

• EG ranking 

• WG

• TG

• Attendance

• Behaviour

• Co-Curricular contribution 

(incl. volunteering)

• Honours Programme tracker

• EG (+House)

• EG ranking 

• WG

• Mock Grade

• TG

• Attendance

• Behaviour

• Co-Curricular contribution 

(incl. volunteering)

• Honours Programme tracker

• (UCAS PG)

• NSA

Y13

• EG (+House)

• EG ranking 

• WG

• PG

• TG

• Attendance

• Behaviour

• Co-Curricular contribution 

(incl. volunteering)

• Honours Programme tracker

• (UCAS PG)

• NSA

• EG (+House)

• EG ranking 

• WG

• PG

• TG

• Attendance

• Behaviour

• Co-Curricular contribution 

(incl. volunteering)

• Honours Programme tracker

• Mock Grade



Reports explained…

1. Target Grade – is the grade that places in the top 10% nationally based 
on their GCSE profile. Target grades are there to be beaten.

2. Working Grade – is a ‘where are they now’ grades informed by key 
assessments in class. Working grades will invariably be below the target 
grade.

3. NSA (Next Steps Advice) are given each year and are SMART targeted 
help from teachers.

4. Effort Grades, although subjective, rarely lie. Historically, few students in 
the bottom quarter of the year exceed or even match their target 
grades.

5. Following the Y12 Mock Exams, an Exam Grade result for each subject 
will also be included.

6. Good attendance is vital. Missing lessons must be caught up. The report 
shows school attendance not lesson attendance.



Key Dates
• Settling In Effort Grade report sent home w/b 20th October 2025

• First Progress Report sent home w/b 8th December 2025

• Y12 Higher Education Launch – Thursday 29th January 2026 (Part 2 – Thursday 11th June 2026)

• Mock Exams – Friday 17th April - Friday 24th April 2026

• Year 12 Academic Consultation Evening – Thursday 12th February 2026



Careers & Life After Gordon’s

• Careers Lead is Mrs Augusta 
Kennedy

• Email: akennedy@gordons.school 
• 1:1 Career Guidance Interviews for 

all Y12 students
• Work experience programme to 

support skill development 
and sector awareness

• Events and talks will take place 
across the year

• For full information on our 
comprehensive programme, please 
go to Gordon's Careers

mailto:careers@gordons.school
https://www.gordons.school/careers


Work Experience

• Expectation = First 3 days of summer 
holidays (To minimise disruption to the 
curriculum)

• A wide range of calendared events for 
students and parents 

• Student led – encouraged to research and 
secure their own placements supported 
by the school

• Careers Lead Mrs Kennedy will 
coordinate consent/ health and safety 
requirements for each placement via 
Unifrog platform

Key Calendar Events:
• Gordon's Careers Week - Autumn term 

(includes WEX Launch)
• National Careers Week and National 

Apprenticeship Week in Spring term – 
Lots of visiting speakers and events!

• UCAS & Festival of Skills Fairs
• Gordon's Careers Fair

https://www.gordons.school/careers


Gordon's Padlet – the Virtual Careers Noticeboard

Posting 
opportunties to 
support Post 18 
options, work 
experience, 
Apprenticeships, 
parent resources 
and much more.

Visit Gordon's Padlet

https://padlet.com/akennedy168/gordon-s-careers-enrichment-opportunities-padlet-xlvlboile0b9s1sq
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January 2026 HE Launch: Spring = research using Unifrog

June 2026
HE Day  - Personal statement writing workshop & Apprenticeship 
and University Admissions speakers

September/October 2026 Oxbridge, Medicine and Dentistry deadline

October 2026 Student complete personal statement  & course choices

November 2026 onwards Applications sent off

January 2027 UCAS deadline for undergraduate applications

May 2027 Decision by universities whether to offer on conditional grades

June 2027 Students now choose 2 university options: Firm and insurance

Early applications = early offers 

Planned timeline 2026-27

Post –18 journey



Developing Cultural Capital



Dine & Discuss
• All Y12 expected to attend one.

• Topics
• Humanities
• STEM
• Adventure, Sport & Enterprise

• 6-7pm Lecture

• 7pm Dinner

• Health warning – most students will moan! 
However, like medicine, just because it doesn’t 
taste good, doesn’t mean it is not good for 
them. Please support.



Finally – ‘Happy Students, Learn Best’

Let’s:

• Keep them organised

• Keep them focused

• Stay calm

• Work together



Boarding & Pastoral
Ms Carruthers

Deputy Head (Pastoral)



The Golden Triangle



• Be punctual. Tutor time matters!

• P1-6 are academic periods and student 
may not leave school until the end of P6.

• All periods are study periods (no frees!). 
Students may take breaks to grab a 
drink/snack from either the Dining Hall, 
Sports Hub Café or the village. However, 
they must sign in and out.

• Co-curricular activities take place during P7 
and P8 each day (Mon-Thurs)

• Most successful students will stay for prep 
with extended prep in library until 9pm.

• Students are not expected to miss lessons 
for driving lessons.

Monday – Friday

Tutor time​ 8.20am – 8.40am​

Period 1​ 8.40-9.35​

Period 2​ 9.35-10.30​

BREAK​ 10.30-11.00am

Period 3​ 11.00 – 11.55​

Period 4​a 11.55-12.50​

Period 4b LUNCH FOR SIXTH 
FORM

Period 5​ 1.45 – 2.40pm​

Period 6​ 2.40 – 3.35pm​

Period 7 activities​ 4pm - 4.55pm​

Tea​ 5pm-6.15pm​

PREP 6.15-7.30pm​

PREP-Sixth Form library​ 7.30-9.00

The School Week



The Tutor Programme

• Tutor period: Monitors attendance
• Discussion of NSA, Effort grades and progress across subjects. 
• Organise Inter-Form competitions
• Discussion of committee meetings
• HE: UCAS/Higher Apprenticeships

Tutor writes the UCAS reference

12 Assembly Form 
House 

meeting
Form (1:1s)

A Week: 
Chapel
B Week: 

Form



Pastoral



Contact Details



Communication

Parent Portal
Fixture Lists
Saturday P7

(Resources for lessons/ learning)



My Child at School - MCAS



Safeguarding

• Everyone is a boarder

• Safe environments

• Attendance – knowing where students are

• Mental health issues

• Drug & alcohol use

• Abuse



Safeguarding



Gate Timings & Safeguarding

Open Close Open Close

Monday - Thursday 07.45 08.15 17.35 17.55

7.00 prep pick up 18:50 19:10

7.30 Prep pick-up 19.20 19.40

Friday 07.45 08.15 17.00 17.30

7.00 Prep pick-up 18.50 19.10

Saturday Opening times vary to coincide with fixtures

Sunday 19.00 21.00



Absence (Day Boarders)

For Saturday fixtures: if your son or daughter is ill on the morning of 
the fixture, please email absence@gordons.school

01276 858084
Absence@gordons.school

• Parents must contact the school on either of the above by 08:15 to report 
that their child will be absent. 

• Any absence notice not received will trigger an automatic request for 
information by 10.00 each morning. 

• The reason for any absence must always be submitted so that we can code 
our registers according to DfE requirements.

mailto:absence@gordons.school
mailto:Absence@gordons.school


Medical Centre

Day Students

• If students feel unwell, they should 
report to the School Office.

• Students may have a short period of rest 
in the School Office before returning to 
lessons, or they will be sent to the 
School Medical Centre for assessment.

• Simple over-the-counter medications 
may be given (provided parental consent 
is in place) or parents will be called to 
collect the child if absolutely necessary.

Residential Students and those with IHCPs

• As above during lesson time, except that 
students who are unfit to return to 
lessons will be looked after in the school 
Medical Centre. 

• Outside lesson time, Residential 
Boarders have access to the school 
Medical Centre or on-call Nurse for all 
their medical needs.



Rewards  & Sanctions

Volunteering
Hours



Detention 
• Students have time for self-reflection.

• They may not do prep.

• They may not use their tablets.

• They may read a book, if they have one.

• Lunch detentions for first offences

• School detentions (Fridays 4-5pm) for repeat (or more serious) offences
• Please support the school regarding Fridays.



Psychoactive Substances (Drugs)

• Includes any substance used to cause a psychoactive effect

• Easily available through online aps

• Easily obtainable in West End (County Lines)

• Commonly used by students at weekend parties – often in homes

• Drugs Testing at Gordon’s if we suspect students under the influence

• Random visits from sniffer dogs

• Drugs (including THC vapes) brought onto or used on site leads to a 
fixed or permanent exclusion



Role Models



Uniform – smart business attire

“If you can’t do the 
little things right, you’ll 
never be able to do the 
big things right” 
Admiral McRaven



Inter-House



Wellbeing Hub



Co-Curricular
Mr Rowlands

Director of Co-Curricular



More than the best possible 
examination  results



Why?



Improves academic outcomes and well-being

Co-curricular activities, especially team related, complement 
academic success and well-being. Top 4 reasons:

1. Healthy body, healthy mind
• Activity circulates blood more quickly which in turn leads to greater 

concentration levels

2. Sense of belonging positively improves mood
• By reducing stress hormones and releasing feel-good endorphins.

3. Builds mental resilience and ability to manage 
pressure/stress
• Due to exposure to stress and pressure during performance

4. Forces the development of good time management skills



Employers want interesting people…
World Challenge survey of over 500 of Britain’s best known employers cited 

the following 4 areas which make candidates stand out from the crowd…

“Co-curricular activities"

“Duke of Edinburgh"

“Relevant work experience”

“Volunteering & participation”



Grades will get you to interview, but it’s the 
things you do outside the classroom that 

will get you the job

And these habits are built now



How and when?



PERIOD 7 + Sat.
• Compulsory 4 P7 out of 7

• 4x Midweek
• OR
• 2x Midweek + Saturday

• Saturdays 
• Private study or 
• Representing the school e.g. 

fixture, meet & greet…



Period 7 & Saturday Morning – How it works…

• Students must check Bromcom & SOCS information

• Team sheets - 48 hours 
before

• Changes common, please 
monitor the website

• A Bromcom message is 
sent every Friday 
afternoon with the most 
up to date information. 

• Fixture lists can be found 
on the school’s sport 
website.



Password is published in the Weekly Bulletin



Team Sports

Team Sports



Creative Arts



Academic 
Enrichment



The Duke of Edinburgh's 
Award Scheme 



Academic 
Pursuits

Prefects & 
Ceremonial



Societies *



Voluntary 
Service 



What counts…



What doesn't count…



Be a +1 Student



Gordon’s Honours Programme
• We also seek to additionally reward those who work hard, behave well and give back.

• Giving back is either

• 50 hours’ volunteering over two years

OR

• 50 hours’ contribution to a team (+15 hours’ volunteering)

• In Autumn Term of Y13 Honours students UCAS / Apprenticeship / work reference will 
be prefixed with “x is an honours student at Gordon’s school”.

• In the Summer Term of Y13 Honours students’ LinkedIn profiles will be ‘recommended’ 
by Gordon’s School for future use.

• Honours status is on the school report. 



LinkedIn Profiles – Honours Students



How to achieve balance?
Busy people achieve more. 

Don’t use time as an excuse - the secret is good time management



Study Smarter Timetables 
Available 



Goal:  8 hours per subject per week = 32 x 45 mins slots = 24 hours



White Space
• Parkinson’s Law - 'work expands to fill the time allotted for its completion'

• Most white space time is lost not to sport and co-curricular.

• Most white space time is lost to social time and social media

• If you really need to make a difference - take away their phone!



Finally….

• Feedback e.g. High standards? 
Missing opportunities?  

• Opening new opportunities e.g. 
Guest speakers and volunteering 
opportunities.

• Engagement e.g. Supporting 
fixtures and events.



Development Office
Mrs Moreau

Development Director



Development Team 
Development@gordons.school

jmoreau@gordons.school 

mailto:Development@gordons.school
mailto:jmoreau@gordons.school


Development Tradition and History 
Bursaries

Marketing  

140th Anniversary  

Fundraising 
Events (formally GSPA) 

Donations 

Trust and Grants 

Gordonians
2025 Leavers’ drinks 

Inviting Back to School

Y12 LinkedIn Sessions and Honours’ Recognition  

School shop
Branded Merchandise

Second Hand Uniform  

Community 
Parent Forum (formally GSPA)

Business Breakfast 

Careers



Enterprise Day Camps
Creative Arts 

Sports 

Adventure 

Residential Camps 
International

UK 

Facilities Hire
Sports Facilities 

Theatre 

Classrooms 

Sponsorship and 
Partnerships  

Sponsored Events 

Partners of the School 



Social and fundraising Events
Saturday 17th October Quiz Night and Curry 

Wednesday 22nd October 140th Anniversary Giving Day Sponsored Walk

Friday 24th October A Night with Joe Marler

Saturday 29th November West End Village Christmas Fair
 
Saturday 24th January Burns Night 
 
Saturday 6th June Patron’s Parade and Fun Day 

Saturday 26th June Summer Event 



140th Anniversary

To commemorate our 140th Anniversary we are fundraising to become 
a Steinway School.

This opportunity is only possible due to a very generous benefactor 
who will be fund-matching all donations.

The legacy will last a lifetime and give our current and future students 
the opportunity play on the best pianos in the world and open doors 

to Steinway artists, masterclasses and performances.



How to get involved 



Our Community  

• Parent Forum 

• Career Weeks and Talks 

• Volunteering at Events - Fun Day and Christmas Fair 

• Sponsorship 

• Donations - Small, Regular or One Offs

• Legacies 

• Partnerships

• Business Breakfasts 

• Gordon’s Connected 



Final Word
Mr Moss



Balance

• Modern ideas     Traditional values

• Academic      Non-academic

• Challenge      Support 



‘Happy Parents, Happy Kids’

• ‘Research consistently concludes that the 
absence of over-protective parenting = 

1. Lower anxiety / depression, 

2. Higher social engagement

3. Greater ability to solve problems and 

4. More succeed in exams

• Finally, if we disagree, it is invariably best 
that students don’t know.



Contacting Us

• Concerns. In the first instance
• Pastoral concerns to Houses
• Academic concerns to 

• Subject specific to Head of Department

• General to Head of Year



Useful email addresses

Ms Carruthers – Deputy Head Pastoral
hcarruthers@gordons.school

Ms Pierce – Deputy Head Curriculum
jpierce@gordons.school

Mrs Kennedy - Careers 
careers@Gordon.school

Ms Hamilton – Co-Curricular Coordinator
ehamilton@gordons.school

Mr Jones – Head of Sixth Form 
wjones@gordons.school

mailto:rpavis@gordons.school
mailto:jpierce@gordons.school
mailto:careers@Gordon.school
mailto:jasghar@gordons.school
mailto:wjones@gordons.school


Thank you
Safe journey home
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